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Recent declines in the rate of marriage among African-American women have 
been accompanied by a substantial increase in the gender ratio imbalance within the 
African-American community. Explanations for the retreat from marriage among 
African-American women have focused on the tension and strain between African- 
American women and men along with the critical gender ratio imbalance that exists in the 
African-American community. The social exchange theory was used to examine some of 
the factors that may contribute to the decrease in marriage among "highly-educated’' 
African-American women. 
The purpose of the study is to examine the attitudes of African-American women 
with advanced degrees toward the gender ratio imbalance. To determine the attitudes of 
the "highly-educated” African-American women respondents in the population studied, a 
questionnaire was administered to elicit their feelings regarding the lack of eligible 
African-American men. 
Findings show that a majority of the respondents believes that there is a shortage 
of eligible males, but conclude that this may be due to women delaying marriage. A 
majority of the respondents also believe that the criteria placed on prospective partners 
may be unrealistic. Additionally, many of the respondents state the option to date outside 
their race is becoming more necessary; yet they remain steadfast in their desire to marry 
within their own racial/ethnic group. 
The respondents reported that their educational level and career aspirations had 
contributed to the lack of opportunity to meet, date, and marry African-American males 
with similar backgrounds who are not intimidated and/or competitive. Several of the 
respondents did report that they have engaged in lowering their expectations in order to 
date with any consistency. 
Overall, the findings show that respondents are happy with their current lifestyle. 
Most of them indicated that they had passed the point of family pressure to get married 
and have children. Finally, this study raised a number of questions by the respondents 
regarding homosexuality and the increasing number of bi-sexual men, resulting in an 
even smaller pool of available partners. 
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married (U.S. Bureau of the Census. 1994). By 1994. the percentage of this never- 
married category had risen to 36.2 percent (U.S. Bureau of the Census, 1996). The 
declining marriage rate among African-American women has been linked to the 
increasing child poverty rate, out-of-wedlock births, single parents, and female-headed 
families (King, 1999). 
An Historical Overview of African-American Women 
Frazier (1939) notes that American slavery did not result in the destruction of the 
will of the African-American woman. Rather, African-American women remained free 
agents, except where the master's will was concerned. They also, out of necessity, 
developed a spirit of independence and a keen sense of personal rights. This was in no 
small part due to the authority and influence that African-American women had relative 
to that of African-American men. For example. African-American women were able to 
maintain their authority over the domestic domain, while African-American men had no 
authority over traditional spheres of influence such as landownership or head of their 
household. Furthermore, women's influence was enhanced as they served the role of 
“mammy" by positioning them as the power brokers between the white slave owners and 
the slave community. This power differential became even more evident at the turn of 
the nineteenth century after slavery. 
The practice of slavery was to split or sell off families, leaving many families 
without a male figure. African-American women, by default, had been seen as an equal 
financial partner in the family unit. However, many African-American men. such as 
James Foster. Sr., and his son. James, Jr., both abolitionists, believed that women's role 
in the abolitionist struggle was too important for them to be seen, but not heard. During 
the abolition campaign. African-American women were needed to push the agenda 
(Staples, 1981). 
In the early nineteenth century, it was unusual for women, in particular African- 
American women, to be encouraged to serve as activists in the struggle for freedom. 
Although African-American men were accepting of African-American women's roles as 
activists, the broader society was not as open. African-American women did not head 
major community organizations nor were they recognized representatives of national 
conventions. The post-slavery era evidenced African-American women taking on the 
more economic responsibility of the family. This responsibility brought its own set of 
consequences to the female role in the family. African-American women developed 
attitudes about equality that were uncommon during this time. In most cases, whites 
were dependent upon their spouses, where African-American women were needed to 
support their families economically. This paradigm added to the stress between African- 
American males and female relations (Staples, 1981 ). 
By the 1920s, to increase the voice of African-American women, the Alpha 
Suffrage Club was established by Ida B. Wells. Shortly thereafter, suffrage clubs began 
springing up all over the country. A suffrage department was created in the NAACP 
where influential women, such as Mary McLeod Bethune and Charlotte Hawkins Brown, 
worked tirelessly for women’s enfranchisement (Salem, 1990). The push for women's 
right to vote was seen by many as a necessity for many reasons. The main reason was 
said to be the foundation for future progress. The primary reason was because African- 
American women held a higher rate of participation in the labor force than their 
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counterparts. Giddings (1985) cites Adelle Hunt Logan of the Tuskegee Women's Club 
as saying: 
White women needed the vote to acquire advantage and protection of their rights, 
then black women needed the vote even more so. ( p. 121) 
Once again, the suffrage movement divided African-American men and women. Many 
of the African-American women activists saw this inclusion of African-American women 
as a partnership for the purpose of race advancement. Securing the vote for African- 
American women actually advanced the political aspiration of the African-American 
male for political offices. 
Subsequently, during the Civil Rights Movement, women were once again 
relegated to "behind-the-scenes” positions. Women, such as Dorothy Height of the 
National Council of Negro Women, saw in the African-American man the need and 
opportunity to take the lead in this particular movement in order to feel as though they 
held a leadership role within their communities. During the Civil Rights Movement, the 
breakdown of the feminist movement had slowed drastically, once the right to vote was 
achieved. However, African-American women were still working to gain a better 
foothold economically and politically. 
Statistics showed that African-American women were receiving degrees in female 
dominated fields such as elementary and middle school teachers, nurses, or social 
workers whereas African-American men were receiving more advanced degrees in 
medicine, law, and theology. Jacqueline J. Jackson, an African-American sociologist, 
found that, in 1970. African-American women were underrepresented in male-dominated 
professions. Her study found that 91 percent of the degrees went to men. including 85.6 
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percent of MDs and 90.4 percent of the law degrees. However, African-American 
women fared better in the area of doctorates. By the mid-1980s, African-American 
women received more than half of all doctorates awarded African-Americans, even in 
traditionally male-dominated fields (Malcolm, 1989). 
The advancement of African-American women politically, educationally, and 
economically has only further increased the gap between African-American female and 
male relationships (Aldridge, 1993). African-American women have been systematically 
portrayed in the social science community and media as matriarchs. The major catalyst 
for this depiction was the infamous 1965 Moynihan Report that explained women heads 
of households as dysfunctional. Murray ( 1995) stated that African-American women 
respond to having superior status: 
The notion of the favored economic position of the African-American female in 
relation to the African-American male is a myth. In the face of their multiple 
disadvantages, it seems clear that African-American women can neither postpone 
nor subordinate the fight against sex discrimination to the African-American 
revolution. While efforts to raise educational and employment levels for African- 
American males will ease some of the economic and social burdens now carried 
by many African-American women, for a large growing minority these burdens 
will continue. As a matter of sheer survival, African-American women have no 
alternative but to insist upon equal opportunities without regard to sex in training, 
education, and employment, (p. 58) 
The struggle continues between the African-American male and female on 
whether race will always outweigh gender in the development of personal and social 
relationships. This struggle is often seen and experienced within the African-American 
family. 
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History of the African-American Family 
Throughout the United States, families are changing. The American ideal of the 
nuclear family, composed of two parents and their children is only one of many different 
types of family groupings occupying households today (Sudarkasa, 1997). The historical 
literature has focused on the stability of the African-American marriage relationship and 
the roles that the spouses have taken within the family. Theorists and historians have 
been debating the issues of fidelity and stability in the African-American family since 
slavery. Each time the plight of African-Americans comes to the forefront of national 
attention, a new series of studies is done on African-American families, and different 
accusations are made. Accusations have primarily focused on the inadequacy of the 
African-American family structure. 
Theorists believe that the historical issues of marital satisfaction and marital 
stability in African-American families have reflected clarity in role expectations. They 
also demonstrate the way these roles are shaped by the needs of the extended and nuclear 
families. The roles of each spouse have often been seen not merely in terms of the way 
one spouse supported another, but in terms of the supportive function for the rest of the 
extended family. In many African-American marriages, the marital interaction has taken 
second place, at times, to the extended family’s needs for survival and success. 
African-American marriages have always had to assume a great deal of 
responsibility and pressure because they have existed in the current ecological 
environment of American culture. African-American family structure has taken on an 
adaptive form to deal with those ecological pressures. Specifically. Gutman (1976) 
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suggests that African-American households took on more of an extended nature in 
response to economic pressure. 
Several researchers have probed into the nature of the African-American family. 
Three models have guided most of these inquiries. Guided by different perspectives even 
when using the same data, African-American and white social scientists often differ on 
the underlying nature of African-American family life. The pathological model 
emphasizes the negative aspects of the African-American family, and assumes that lower 
socioeconomic status among certain African-Americans is the result of unhealthy 
psychological and social characteristics and a "culture of poverty (Barnes, 2001 ).” 
It is notable that an African-American scholar. E. Franklin Frazier (1939). has 
been cited as a key source for the formulation of the pathology model (Barnes. 2001 ). In 
1939, Frazier produced a groundbreaking study which held that the African-American 
family was matriarchal and therefore defective. Frazier was succeeded by many others, 
most notably the white anthropologist Oscar Fewis (1966), to whom the term "culture of 
poverty” has been credited (Goode and Earnes. 1996). African-American psychologist 
Kenneth Clark's noted and well-researched work Dark Ghetto: Dilemmas of Social 
Powder (1965) painted African-American urban life as one of drug abuse, crime, 
joblessness, hedonism and "illegitimate” out-of-wedlock births and female-headed 
households. Although Clark took pains to note that these outcomes were rooted in U.S. 
racism, both historical and current, his work nonetheless contributed to the view of 
African-American family structures as pathological. 
In a report sponsored by the U.S. Department of Tabor. Moynihan (1965) 
maintained that African-American families were matriarchal and failed to provide 
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adequate role models for young African-American males. The implications of his work 
were that male-headed, two-parent families were superior to female-headed families. It 
further argued that African-American women were incapable of raising male children, 
and that female-headed families were deviant and contributed to the deviance of children 
(Moynihan, 1965). Moynihan's report did note, however, that these alleged ills were 
fundamentally the consequences of the lack of socioeconomic opportunities, which in 
turn gave rise to the social pathologies linked to the culture of poverty. The discourse 
surrounding the African-American family during the past thirty years has primarily 
consisted of some form of reaction to the Moynihan Report (1965), which supported the 
contention that African-American families are dysfunctional and deteriorating (McAdoo. 
1996). 
Several writers and researchers have subjected the pathological model and the 
■‘culture of poverty” perspective to critique. One writer (Ryan. 1976) has argued that the 
“culture of poverty” perspective essentially places blame on the poor for their own 
impoverishment rather than focusing on the social inequities that generate conditions of 
poverty. Thus, it is the poor who must change rather than society itself. 
Other writers have argued that children who come from female-headed families 
do not exhibit any differences in scholastic performance or behavior than those who 
come from two-parent families. Thus, it is wrong to label female-headed families 
pathological. Yet. the fact remains that women tend to be significantly underpaid relative 
to men in U.S. society. This accounts for the number of female-headed households in 
poverty. This, it is argued, is not a cultural problem but the result of a society that is 
structured in such a way that women do not receive equal pay. 
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Still others have taken issue with the notion implicit in the pathological model 
that families living in poverty hold values that are substantively different from middle- 
class families. Baca-Zinn and Eitzen (2000) assert that the majority of the poor actually 
embrace the values and objectives of the dominant society. The problem, however, is that 
they lack the means to live up to those values. Unable to achieve the goals of the society 
via the means sanctioned by that society, the poor experience significant frustration and 
cope the best they can. 
The structural-functional model focuses on the institutions and structures that 
exist in macro-society. It holds that society is characterized by consensus and that the 
various elements of society work together in a manner that is orderly and without any 
substantive conflict. Indeed, the various parts tend to be in, or proceeding towards, 
equilibrium and thus is in a state of relative stasis (Coleman. 1990). Talcott Parsons is 
considered the central intellectual figure in structural-functionalism. Parsons was 
primarily concerned with determining how. given that different individuals in society 
pursue their own self-interests, social order was possible. Parsons concluded that social 
order was only possible because people cooperate and to an extent become socially 
integrated as a result of society's values and norms. This helps to orient and constrain 
human action (Hurst. 1999). Parsons further argues that it is from the shared societal 
norms and values that individuals internalize their desires (Noble, 2000). 
Merton's structural-functionalism went beyond Parsons to consider the impact 
that the inability to achieve the objectives of the dominant society through legitimate 
means. Merton maintains that under such conditions, individuals will experience a state 
in which behavior expectations are confused, vague or absent. This state he refers to as 
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anomie (Akers, 1999). It is notable that Merton does not maintain that everyone who 
denied the legitimate means to achieve the objectives of society will engage in deviant 
behavior. In fact, Merton maintains that most people will adapt by conforming or 
accepting the goals and the means promoted by society, even though the goals may be 
elusive (Akers, 1999). However, Merton also notes that there are some who will play by 
the accepted rules of society but have no regard for goals promoted by society (Akers, 
1999). Then there are others who not only retreat from the goals promoted by society, but 
the means as well. These are the individuals who, through choice or circumstance, just do 
not participate. This could be because of a drug or alcohol addiction, mental illness, or 
because they just do not want to be a part of society. There is another group of 
individuals who reject the goals of society and the legitimate means of achieving them. 
However, these individuals do not try to escape or dropout from society. Rather, they 
engage in acts of protest or acts of subversion. Finally, there is a group of individuals 
who invent alternative means of achieving the objectives promoted by society. 
The principal critique that has been offered against structural-functionalism is that 
it is primarily concerned with social order and fails to consider group conflict and power. 
One critic has been Anthony Giddens, who has argued that, not only are there social 
structures, but also that there are human actors situated within those structures (Cohen. 
1989). With specific regard to African-American families, this model maintains that 
these families have developed positively and uniquely in response to oppressive social 
forces. 
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The last model is the emergent model that recognizes the positive and adaptive 
features of African-American families and views them as products of an interaction 
between African culture and environmental forces of the United States (Barnes. 1991 ). 
African-Americans have long exhibited differing patterns of family formation. 
Billingsley (1992) has noted that there is a tendency among African-American families to 
organize themselves according to blood relations rather than marriage relations. This 
tendency, he argues, is characteristic of traditional African family structures. As far back 
as the nineteenth century, African-Americans were more likely than their white 
counterparts to marry early, had higher incidence of premarital pregnancy and non- 
marital childbearing, and were less likely to remarry when disruption occurred. Scholars 
disagree on the origin of these patterns. Some believe that they are rooted in different 
notions of kinship brought to America; others argue that distinctive patterns of family 
formation emerged in slavery; and still others contend that these family differences did 
not really take hold until after Emancipation (Furstenberg. Brooks-Gunn. and Morgan. 
1987). Proponents of the emergent model maintain that this is due to the African roots of 
the African-American family (Barnes. 1991). 
When Afrocentrically-based cultural values, norms, and behaviors versus 
Eurocentrically-based cultural norms and ideals of adulthood behavior are compared, a 
vivid contrast emerges between the two ethnocultural worlds. Within the Afrocentric 
worldview, role flexibility, an emphasis on the "collective good.” interdependence, an 
emphasis on humanism, spirituality, and "oneness with nature” are the cultural ideals that 
African-American men and women experience. In stark contrast, the Eurocentric 
worldview that comprises the dominant U.S. culture is individualistic, materialistic. 
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competitive, and places itself above and against the natural world. It has been argued by 
Blaut (1993) that the Eurocentric worldview operates according to a "colonizer model.” 
A fundamental tenet of this model, Blaut (1993) argues, is that the only significant 
contributions to human history have originated from Europe. This worldview holds that 
Europe is an "active” center from which such contributions flow to the rest of the 
"passive” world. Blunt maintains that this "geographic diffusionist” notion is a myth and 
considers it an expression of a form of tunnel vision. 
The contradictory and inherently incompatible structural and cultural messages 
that embody Eurocentrism and Afrocentrism present African-American males with the 
challenge of reconciling these messages. This challenge is intensified in light of the 
gender role rigidity that tends to exist for males versus females. It is incumbent on 
researchers, practitioners, and program planners to find ways to help African-American 
men mediate their dual existence and develop culturally synchronous ways of becoming 
men and being masculine (Espiritu. 1997). Casual observers often assume that African- 
Americans have had social experiences that closely resemble those of their own ethnic 
group. The social experiences of African-Americans are not comparable to those of any 
other ethnic group in the United States, despite social science assertions to the contrary 
(Lieberson, 1980). 
African-Americans alone have experienced the irreparable complications of being 
uprooted from their ancestral families, and simultaneously deprived of language, culture, 
legacy, and inheritance. No other ethnic group has come close to this disenfranchised 
status (Omi and Winant, 1994). From the very beginning. African-American families in 
the United States have faced serious conditions and mitigating factors that have 
persistently threatened their survival (Grier and Cobbs. 1968; White. 1984). No other 
ethnic group has had to experience such a long-term onslaught of sociological 
complexity while being denied the basic resources of humanity by their oppressors. 
African-American families have had to create and recreate the norms, roles, culture, 
institutions, and ethnic ties that other groups routinely take for granted (White. 1984). 
The history of the African-American family is a colorful mosaic full of dark and 
bright hues. African-American people were brought to this country as slaves and have in 
spite of tremendous adversity achieved great strides in every facet of life. Staples and 
Johnson (1993) write that unlike the white family which was a patriarchy sustained by 
economic dependence of the female, the African-American dyad has been characterized 
by more egalitarian roles and economic parity in North America. The system of slavery7 
did not permit the African-American male to assume the authoritative role in the family 
constellation as the female was not. and could not be. economically dependent on him. 
According to Naim Akbar (1991 ), "probably the most serious effect of all was the effect 
that slavery had on the African-American family”. This scholar speaks in detail about 
the negative effects of slavery on the family and how the shock waves of pain resound 
even to this day. Goodell ( 1968) describes the institution of marriage as it was viewed 
by slaveholders; 
The slave has no rights, of course he or she cannot have the rights of a husband, a 
wife. The slave is a chattel and chattels do not marry. The slave is ranked among 
things and things are not married, (p. 245) 
The quotation above illustrates the mainstream culture's intention that marriage had no 
meaning for slaves. Throughout the literature there are notations that show the very 
condition of slavery contradicted much about fundamental conditions of marriage. 
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During slavery the African-American man was evaluated by his ability to endure 
strenuous work and produce children (Akbar, 1984). The virtues of being able to protect 
support, and provide for ones" offspring, which is the cornerstone of true fatherhood, was 
considered the mark of a man. A slave who attempted such behavior was looked upon as 
a troublemaker and problem worker. African-Americans came into slavery with varying 
languages, cultural traditions, rituals, and kinship networks (Frazier. 1939). On the other 
hand, the African-American woman was valued primarily as a breeder or sexual 
receptacle with the capacity to have healthy children. Her work as a human being was 
reduced to the particular financial value or personal pleasure she could bring to the 
master. This abuse of the woman began to damage the natural nurturance and dignity of 
motherhood. The massive confusion around sexual identity so often addressed in the 
media had its foundation in slavery. These historical images, which have been inherited, 
continue to sabotage many of the efforts of the African-American family. 
Some American social scientists have deduced that the typical contemporary 
African-American family is fatherless, on welfare, thriftless, and overpopulated with 
illegitimate children. The family was important to the slave community, if for no other 
reason than because of the lack of other institutions to which slaves could openly be 
committed. In the quiet and intimacy of the family, slaves could provide the mutual 
support so necessary to withstand the abuses and cruelties of slavery (Frazier, 1939). 
Family stability in African-American communities survived Reconstruction and was 
alive and well at the end of the nineteenth century. In the 1880s, most rural and urban 
southern African-Americans lived in husband or father present households and 
subfamilies. Gutman (1976) points out that the great migration of African-Americans to 
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the urban north during World War 1 and subsequent years did not adversely affect the 
stability of the African-American family to any significant degree. 
Sudarkasa ( 1997) suggests that strong family tradition among African-Americans 
survived the years following slavery and emancipation, the slave system, legal 
segregation, discrimination, and enforced poverty. Finally, African-American families 
had to contend with racially hostile governmental and societal practices, policies and 
attitudes. These forces ultimately weakened the family fabric that had for generations 
proved unusually resilient even in the face of extreme adversity. 
African-American Marriage 
Conjugal role ambiguity and gender role strain, caused largely by oppressive 
attempts to mimic paternalistic, Eurocentric relationship values and ideals, are probable 
causes of African-American male-female relational conflict. African-American men are 
frequently confronted with gender role strain, such as role expectations to be protector 
and provider for one's family, in that these roles are given relatively high status in 
society. Billingsley (1992) points out that there are African-American men who. because 
of poverty, may feel subservient and relatively powerless in comparison to white men. in 
part due to a higher economic dependence on African-American women. This 
experience may result in an unconscious search for importance. This experience may 
also result in womanizing and engaging in hypermasculine behaviors in an effort to 
enhance self-esteem and to counter feelings of economic impotence (Bowman, 1989). 
Cazenave (1981) conducted a study of working-class African-American men that 
showed they endorsed the role of the provider compared to other roles, such as husband. 
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father, and worker; therefore, if an African-American man perceives his primary role as 
that of a provider, being unemployed or underemployed cuts into the heart of his identity 
and feelings of worth. Cazenave also discovered that African-American middle-class 
men tend to emphasize more of a "traditional” approach to their male role (e.g.. work 
hard and be a good provider). The conclusion drawn from this study is that African- 
American men. especially those moving into middle-class/professional positions, may 
place a high priority on the provider role rather than the role of husband. Middle-class 
African-American men may feel a need to maintain a "majority status” in performing 
male roles. This may cause many middle-class African-American men to work long 
hours to attain the highly desired "good life.” thus leaving less time for family life and 
further complicating this arena of their role functioning. 
The gender role revolution during the past two decades has changed women's 
lives, many people believe, in the direction of greater equality. Along with the massive 
shifts of women into paid employment, there have been attitudinal changes regarding 
women's proper role (Bergmann, 1986). Because African-American females have 
historically been more economically independent, many of them developed attitudes of 
self-determination prior to this general cultural shift. 
Most recent scholarly activity has been devoted to explaining the declining 
strength of the marriage institution. The centrality of marriage and the nuclear family up 
to the middle part of the twentieth century make it rather puzzling to explain the apparent 
rapid erosion of a high cultural commitment to lifelong monogamy (Furstenburg and 
Phelps, 2002). Washington and Newman (1991) raise an issue other than availability of 
eligible men that might frustrate African-American women in their dating relationships 
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with African-American men. According to Bell ( 1989), the realization that African- 
American men cannot serve as protectors of African-American women is particularly 
disturbing to professional and educated African-American women. Hare (1995) claims 
that slaver>' and racial oppression have led to distrust, envy, and disloyalty between 
African-American men and women. Thus, she concludes, it is no mishap that African- 
American male/female courtship and marriage relationships are often strained and 
contentious, especially among the more educated. This research examined some of the 
reasons for the decline in marriage among African-Americans and. in particular, the 
highly educated African-American woman. 
We live in changing times that challenge family life. The African-American 
family has been in a state of constant change, just as social conditions have been 
changing. It is no longer the same cohesive, extended family unit of yesterday. It has 
drifted into patterns much like the larger society around it. Aunts, uncles, cousins, and 
grandparents are no longer as close by to lend support. Family units have changed 
remarkably to accommodate a diversity of lifestyles from extended family to nuclear 
family, from single parent and stepparent families, to much smaller households, and other 
diverse arrangements. 
While more and more African-American young people are growing up in urban 
settings, they have separated marriage from childbearing. This is an extreme 
manifestation of the national trend among teenagers to separate marriage from sexuality. 
Carolyn Thompson-Wallace (1991) explains that African-American teenagers' views on 
marriage are still quite traditional: marriage is seen as a very serious commitment that is 
not to be taken lightly, one that requires economic ability to afford, starting with a big 
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wedding. The bizarre twist is that childbearing is not seen at least as equally serious. It 
is not seen as something to be postponed until marriage. All family systems have their 
traditional ways of operating and decision making styles. Each of us learns a pattern of 
interaction and communication from the family system in which we are reared. 
In terms of divorce and separation, in 1990, the divorce ratio was 28.2 divorces 
per 100 marriages among African-Americans, compared to 13 per 100 marriages for 
Whites (U.S. Bureau of the Census 1991a). These rates represent an increase of 403 
percent for Whites and 455 percent for African-Americans between 1960 and 1990 (Baca 
Zinn & Eitzen. 1993). According to Thornton and Freedman ( 1982). if the present trends 
continue, about half of the recent marriages among Whites and two thirds of the 
marriages among African-Americans will end in divorce. McNeil (1991) states that 
African-American marriages are under assault and that couples are having a difficult time 
staying together. African-American marriages face increased pressures at the same time 
that they are also losing their supports. It is clear that we must support the marital 
partnership if we are to strengthen and stabilize African-American families. 
African-Americans are less likely to marry and if they do marry, are more likely 
to divorce or separate and less likely to remarry than their White counterparts. These 
factors, combined with the increasing separation between childbearing and marriage help 
explain the dramatic decline in African-American two parent families with children. In 
1990. only 39.4 percent of African-American families were two-parent families 
compared to 64.3 percent in 1970 (Baca Zinn & Eitzen. 2000). It is not clear whether 
this is also an indication of the breakdown of the African-American family, but the 
evidence is strong and suggestive. It is clear from this data and other demographics 
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concerning marriage and coupling that African-American males and females are having 
difficulty getting and staying together. 
Married women most often bear the multiple burdens of domestic work, childcare 
and employment and many women tend to postpone their marriage and childbearing in 
order to advance their careers. This postponement can mean a high price. Marriage is 
becoming a minority lifestyle for many African-Americans. Women are delaying 
marriage until their late 20s and 30s. Relationships between African-American men and 
women have had a peculiar evolution. McAdoo (1997) speaks at length on how the 
conflicts between African-American males and females occur because of the often 
ignored consequences of the dual role that women play in the family: worker and mother. 
What can be done for African-American families as we settle into the twenty-first 
century? It has been suggested that African-American family units must rediscover the 
African tribal tradition of making marriage a corporate affair, involving two families 
whose destinies become intertwined by the union of man and wife (Barnes. 1991 ). A 
structural approach to improving relationships in families involves reestablishing lines of 
authority so that each person is in proper relationship with respect to roles, power. 
boundaries, and control. 
CHAPTER TWO 
LITERATURE REVIEW AND CONCEPTUAL FRAMEWORK 
African-Americans are experiencing the largest gender imbalance in recent 
history. The 2000 U.S. Census estimates that for every 100 African-American women 
living, there are approximately 85 living African-American men. There are many 
reasons for such a large gap. One reason is that African-American men between the ages 
of 18-24 are eight times more likely to be slain than a white man in the same age group 
(U.S. Census. 2001 ). This decreases the number of living African-American males. 
Another reason may be that more than a quarter of a million African-American men 
across the country are incarcerated rather than enrolled in college, resulting in African- 
American males being absent from their communities. 
In 1994. more than 47 percent of the prisoners under the jurisdiction of state and 
federal correctional authorities were African-Americans. It is estimated that one out of 
every' three African-American males between the ages of twenty and twenty-nine was 
under some form of criminal justice supervision in 1994. (Donzinger. 1996). African- 
Americans, in particular, are disproportionately represented at every phase of the 
criminal process. They are more likely to be stopped, searched, arrested, convicted, and 
executed than whites (Luna. 2003). 
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According to a study conducted by Mauer (1999), high rates of AIDS-related 
deaths, homicide, and high incarceration rates have all contributed to the declining 
number of African-American men available for marriage and the African-American 
male-female ratio imbalance. He notes that gender ratios for African-Americans are 
approximately 103 males for every 100 females. However, by the time African- 
Americans reach the age range of 40-44, the ratio declines to 86 males for every 100 
females. Notably, the male-to-female ration for whites in this same age range is 100 
males for every 100 women. According to the U.S. Census Bureau, African-American 
women outnumber African-American males nationwide by 1,727,820 (U.S. Census 
Bureau, 2001). This disparity has been attributed in part to the disproportionate 
incarceration of African-American men. According to the Bureau of Justice Statistics, the 
inmate population in the United States reached 2.1 million by the end of 2003. Of that 
number, nearly half are African America males (King and Mauer. 2002). 
Guttentag and Secord (1983) outlined the attitudinal and behavioral consequences 
resulting from a low gender ratio. They reported that a shortage of men causes a 
balance of power in the men's favor. The abundance of potential female partners 
decreases men’s willingness to commit exclusively to one relationship (Guttentag and 
Secord. 1983). The gender ratio imbalance is exacerbated by the unequal distribution for 
the African-American population, which reflected in the different migration patterns and 
the geographic segregation. The late 1980s and early 1990s have exhibited a significant 
decline in the marriage rate among African-Americans. In 1990, only 39 percent of all 
African-American women ages 30-34 were living with a husband, compared to 65 
percent in 1960. Over the same period, the percentage of 30 to 34 year old women who 
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had never married grew from 10 percent to 35 percent (O'Hare. Pollard, Mann. & Kent. 
1991 ). Even among those in prime marriage age (20-29), 72 percent of all African- 
Americans had never been married (Glick. 1997) and demographers estimate that 25 
percent of African-American women will never marry. This rate is nearly three times the 
rate projected for White women (Baca Zinn & Eitzen. 1993). 
Fossett and Kiecolt (1990; Kiecolt & Fossett. 1993) found evidence in support of 
a mate availability explanation for the declining marriage rates among African- 
Americans. Reviewing the U.S. Census data, these authors demonstrated that low gender 
ratios were significantly related to lower marriage rates among women and an increase in 
the number of African-American children living in single mother households in both 
rural (Fossett & Kiecolt, 1990; Kiecolt & Fossett, 1995) and urban (Fossett & Kiecolt. 
1993; Kiecolt & Fossett. 1995) communities. Kiecolt and Fossett (1995) found a 
curvilinear relationship between mate availability and male marriage patterns similar to 
that first proposed by Guttentag and Secord (1983). The results showed that the gender 
ratio balance increased marriage rates for African-American men though it decreased the 
rate for women (Fossett and Kiecolt, 1990; 1993). A large number of theorists argue that 
it is the quality of available mates, rather than sheer numbers, that has led to marital 
decline among this group. As Jessie Bernard (1966) observed, “Negro women are 
competing for a relatively scarce 'good' when they look forward to marriage. They are. 
so to speak, buyers in a seller's market" (p.70). The “seller's market" is the 
consequence of biological, social, and cultural factors, which reduce the pool of eligible 
mates for African-American women. 
As far back as 1966. Noble (1966) observed that according to national statistics. 
African-American females exceed males educationally. This educational advantage 
holds true whether the indicators are literacy, median years of school completed, or high 
school or college graduation. The educational advantages enjoyed by African-American 
females have the latent function of restricting marital opportunities, rather than 
enhancing them. 
Consequently, the central assumption of this study is that African-American 
women experience more dating and marital problems due to this African-American 
gender ratio imbalance than their counterparts. More specifically, it is maintained that 
the “marriage squeeze” is most critical for "highly educated African-American women.” 
defined here as those who have earned advanced degrees. According to Troumpoucis 
(2004). African-American women are achieving advanced degrees twice as fast as 
African-American men. The socioeconomic level attained by African-American women 
with advanced degrees is often not matched by their counterparts. The foundation of 
marriage among African-Americans has often been based on emotional attachment. 
However, social, economic, and educational mobility among African-American women 
combined with the lack of emotional support from a partner has increased their 
independence. 
Based on the issues associated with the low African-American gender ratio and 
the quality of available African-American male mates, my investigation of this 
phenomenon seeks to identify the attitudes of African-American women with advanced 
degrees concerning their selection of males and/or the lack of eligible mates available to 
them. 
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Literature reveals that demographic shifts have also contributed to the declining 
marriage rate among African-Americans. The unequal gender ratio in the African- 
American community is not new. African-American females have outnumbered African- 
American males since the 1880s (Dickson, 1993)). Staples ( 1982) argues that African- 
American men are an endangered species based upon the fact that although they 
constitute only 6 percent of the population, they represent 50 percent of the male 
prisoners in local, state, and federal jails. Today, there are more African-American men 
in prison than in college (Mauer, 1999). 
The impact of the unequal gender ratio is more far-reaching than simple marriage 
rates. According to Guttentag and Secord (1983), when men are in short supply, they 
hold the balance of emotional power in a relationship. They do not have to work hard at 
relationship-building because they can always find another female. In turn, a society in 
which there are fewer men than women tends to encourage self-reliance in women; more 
of them go to school, get jobs, and become self-supporting and self-reliant. This is the 
current situation among African-American men and women. 
Not surprisingly, throughout America, surviving features (emotional and financial 
support) of African family structure tend to be most prevalent among the lower income 
segments of the African-American population. According to Sudarkasa (1977), the 
greater the income and the higher the formal education of Africa's descendants, the more 
their family organization and other sociocultural attributes, intentionally or 
unintentionally, are patterned after those of the European-derived dominant culture. 
There is no question that everywhere formal education and exposure to the dominant 
group have tended to validate and reinforce the culture and lifestyles of that group 
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(Sudarkasa. 1997). Thus the African-American community has been bombarded with the 
European model of acquiring success. 
Factors Which Reduce the Pool of Eligible Men 
Some of the factors which account for the gender ratio imbalance among African- 
Americans have been examined. It was established that the particularly high African- 
American male mortality rate is largely responsible for the low gender ratio. However, 
there are social and cultural factors, in addition to the low gender ratio, which further 
restrict the pool of eligible mates for African-American women. These factors are of 
significance because it is assumed that they more seriously affect African-American 
marriage and family patterns than other ethnic groups. For example, health plays a part 
in the imbalance. 
Table 1 documents the differential mortality rates among African-American men 
and women. African-American men are more likely than African-American women to 
die from heart disease, hypertension, malignant neoplasms, accidents, influenza and 
pneumonia, and cirrhosis of the liver. African-American women are more likely than 




DEATH RATES FOR SELECTED CAUSES, BY SEX: 1990 
(BASED ON AGE-SPECIFIC DEATH RATES PER 100.000 POPULATION IN 
SPECIFIED GROUP) 
1990 
Cause of Death and Race Male Female 
African-American 
All Causes  823.9 727.7 
Diseases of heart  209.0 208.6 
Malignant neoplasms  184.5 151.3 
Cerebrovascular diseases  44.6 56.9 
Accidents  48.2 20.1 
Human immunodeficiency virus (HIV)  30.1 12.9 
Influenza and pneumonia  15.9 15.2 
Diabetes mellitus  28.5 37.2 
Chronic lower respiratory diseases  23.6 17.5 
Nephritis, nephrotic syndrome and nephrosis  18.0 21.0 
* Assault (homicide)  38.3 
**Septicemia 16.7 
*Male, all ages, only 
**Female, all ages, only 
Source: National Vital Statistics Report, Vol. 52, No. 9, November 7, 
Marital Status and the Death Rate 
In an interesting study of sex. marital status, and mortality, Gove (1973) found 
that unmarried individuals, when controlled for age, have higher mortality rates than the 
married. In addition, the differences were significantly greater for men than for women. 
He found that single men are twice as likely to commit suicide as are married men. are 
more likely to suffer fatality in a traffic accident, and are more likely than married men to 
die from cirrhosis of the liver. It was also found that the disparity in mortality rates 
between the married and unmarried diminishes with age. and that the widowed and 
divorced have especially high rates of mortality. In sum. the higher mortality rate among 
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young unmarried men contributes to the gender ratio imbalances. In so doing, it 
diminishes the pool of eligible mates for both African-American and white women. 
Institutional ization 
The institutionalization of one gender more than the other represents a form of 
sexual segregation which contributes to an imbalanced gender ratio. Membership in the 
Armed Forces, for example, is generally accompanied by geographic mobility. At least 
temporarily, overseas assignments reduce the pool of eligible mates on the mainland. 
Flome-based military installations inevitably produce a high gender ratio, oftentimes in 
localities where the available supply of African-American females is already low. 
Membership in the military is important to the discussion of African-American 
men because they continue to be over-represented in the Armed Forces of the United 
States. Although the total membership in the Armed Forces has significantly decreased 
among African-American enlistments during 2002, African-Americans continue to 
remain over-represented when compared to their civilian cohort. African-Americans 
comprised 22 percent of the military personnel in contrast to the 13 percent of African- 
Americans among 18-24 year old civilians in the workforce (U.S. Department of 
Defense, 2002). 
As previously indicated, imprisonment is another form of institutionalization 
which has affected the supply of African-American men (Mauer. 1999). The data shows 
that African-Americans are significantly over-represented in prisons and jails and are 
significantly more likely to be incarcerated than white males or African-American 
females (Mauer, 1999). Consequently, African-American males have also been vastly 
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over-represented in the inmate population. Given the fact that African-American males 
are disproportionately incarcerated, it is enlightening to examine their demographics. 
According to the U.S. Bureau of Justice Statistics (2001). the overwhelming majority of 
African-American jail inmates were unmarried. Only 22 percent were married, while 58 
percent had never been married, and 19 percent had been separated, divorced or 
widowed. The Census Bureau (2001) in a study of the social and economic status of 
African-Americans reached similar conclusions. It reported that African-American 
inmates were generally young, unmarried, educationally limited, and either 
underemployed or unemployed prior to arrest. The 2000 Census' findings showing that 
there are more African-Americans in prison than in college underscores one of the 
processes w hich has contributed to the undersupply of African-American men perceived 
as either eligible or desirable for marriage. 
Homicide, Suicide, and Drug-Related Death 
Homicide and suicide claim a disproportionate share of the lives of African- 
American men. The 1994 homicide rate for African-American men (101.7) was more 
than eight times the rate for white men (12.0). and five times the rate for African- 
American women (20.9). Homicide has become such a problem that in many urban areas 
it is the leading cause of death among African-American males between the ages of 18 
and 34 (U.S. Bureau of Justice Statistics. 2001). 
Although suicide claims a higher percentage of lives among whites than among 
African-Americans, it is becoming increasingly problematic among African-American 
males. The National Institute of Mental Health (NIMH) reports that in the early 80s. the 
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rate of suicide among African-American males began to increase at a much faster rate 
than white males (Joe and Kaplan, 2001). Evidence indicates that African-American men 
are three times as likely to die by suicide than are African-American women (U.S. 
Census Bureau, 2001 ). 
Homosexuality Among A frican-American Males 
Although the lack of available data on homosexuality precludes a comparison 
between races, some researchers believe that the incidence of male homosexuality is 
greater among African-Americans than their counterparts. Poussaint (1991), for 
example, reasons that a larger percentage of African-American male children live in 
female-headed households which lack male role modes. 
Employment Status of African-American Men 
A large number of African-American males who could be considered potential 
marital partners have been adversely affected by both underemployment and 
unemployment. African-Americans have traditionally served in the most menial and low 
paying jobs in both government and industry. Moreover, the unemployment rate among 
African-Americans has remained double that of whites since World War II. The 
unemployment rate among African-American youth is particularly serious. In recent 
years as many as 40 percent of African-American urban youths have been jobless. 
Increasing automation and technology demand greater sophistication of work skills and 
higher levels of education from those who seek employment. These contemporary 
patterns forecast continued economic difficulty for thousands of uneducated or unskilled 
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African-American males in the labor force. 
It is hard to ascertain the total effect of economic adversity on African-American 
women's chances for marriage. It seems likely, however, that the dramatic economic 
reversals for African-Americans throughout the second half of the twentieth century have 
played some part in the increase in African-American female-headed households (28 
percent in 1969 vs. 50 percent in 1995) (Ladner. 1998). 
Educational Differences 
African-American women have faced diminishing opportunities for personal 
relationships based on their educational level. Marbley (2003) indicates that African- 
American women perceived African-American men to be threatened and intimidated by 
their education, accomplishments, and ambition. Research suggests that the relative 
educational advantage of African-American women, coupled with the low mate selection, 
serves to limit chances for hypergamous marriage while increasing the possibility of 
hypogamous marriage. 
In substantiating African-American females’ educational advantage, the 
following factors are examined: (1) the number and percentage of each gender which has 
completed high school; (2) the number and percentage of each gender enrolled in college; 
(3) the number and percentage of each gender which has completed four years of college; 
and (4) the number and percentage of each gender which has received advanced degrees. 
Completion of high school. In 2000. 45 percent (2.8 million) of African- 
American women over 25 had completed high school. In contrast. 42.3 percent (2.1 
million) African-American men had completed four or more years of high school (U.S. 
Bureau of the Census, 2001 ). 
College enrollment. African-American enrollment has shown sustained growth 
since 1980. The period between 1980 and 1996 witnessed particularly marked increases 
in enrollment. During this time span. African-American college enrollment nearly 
doubled (U.S. Bureau of the Census. 2001). A considerable part of the increase in 
college enrollment has been due to the increased college attendance by women of both 
races (U.S. Bureau of the Census. 2001 ). Most pertinently. African-American female 
enrollment has increased 113 percent since 1980 and nearly five-fold since (U.S. Census. 
2001). In 2000, 53.4 percent of African-American men who had graduated high school 
also went on to enroll or complete college. This was lower than any year since 1993. On 
the other hand. 67.3 percent of African-American high school graduates went on to enroll 
or complete college, exceeding the 64.5 enrollment and completion rate of white males 
(U.S. Bureau of the Census, 2003). 
Completion of college. In recent years proportionately more African-American 
women than men (25-34) have completed college showing more African-American 
women over 25 completing four or more years of college (240.000) than had men 
(212,000). This increased over the next several years, so that by 1999, 6.8 percent 
African-American women and 6.3 percent African-American men had completed four or 
more years of college (U.S. Bureau of the Census. 2001). 
Completion of advanced degrees. According to Frederick D. Patterson Research 
Institute (1997. p. 125). African-American women are earning college degrees at twice 
the rate that African-American men are. The number of African-American women 
receiving bachelors' degrees has increased by 55 percent since the 1970s. whereas 
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African-American men's increase has only been 20 percent. The gap widens even more 
so when it comes to professional degrees which include medicine and law. The number 
of professional degrees held by African-American women has increased by 219 percent 
since 1980. Among African-American men. the increase has only been 5 percent. On 
the other hand. African-American women earning their master's degrees has increased by 
5 percent, whereas African-American men earning master's degrees has declined by 10 
percent. 
Completion of advanced academic degrees among African-Americans varies by 
gender. African-American females, for example, are more likely than African-American 
men to hold the master's degree. The ratio of African-American women to men holding 
master's degrees has been estimated at 8 to 6.5 (Frederick D. Patterson Research 
Institute. 1997). 
Conversely, it appears well-established that many more African-American men 
than women possess doctoral degrees. This pattern is in the process of change, however. 
Studies have reported that women comprise from 6 to 21 percent of all African-American 
doctoral degree recipients (Garibaldi. 1997). 
A survey of earned doctorates during the academic year 2000-2001 indicates that 
African-American women have made significant gains in the acquisition of doctoral 
degrees. The survey, conducted by the Commission on Human Resources of the 
National Research Council, reports that African-American women received 38.6 percent 




Research has shown that African-American women are less likely to get married 
than their counterparts (Murray. 1995; Davis. 1993b). The research also reveals that 
whether one is uneducated or highly educated, the likelihood of African-American 
women finding suitable mates is becoming more and more scarce. The particular focus 
in this study has been placed on African-American women with advanced degrees. 
Murray (1995:56) states, "there are a large number of African-American women who are 
voluntarily and involuntarily celibate, and who are resigned, in some sense, to a life of 
being alone.” The gender ratio imbalance puts eligible males at a distinct advantage. 
They find that they have numerous options, so they are exercising them. The question 
becomes "why get married?” The growing fear of many African-American women is the 
realization that marriage is not obtainable. 
According to the U.S. Census Bureau. African-American women outnumber 
African-American males nationwide by 1.727.820 (U.S. Census Bureau, 2001 ). This 
disparity has been attributed in part to the disproportionate incarceration of African- 
American men. According to the Bureau of Justice Statistics, the inmate population in 
the United States reached 2.1 million by the end of 20-03. Of that number, nearly half 
are African-American males (King and Mauer. 2002). What effect does such a disparity 
have on African-American relationships? More specifically, how does such a disparity 
affect the power dynamics between African-American men and women? This thesis 
contends that social exchange theory can be used to better illuminate this phenomenon. 
Essentially, social exchange theory focuses on the resources of people and how 
they engage in the exchange of those resources (Huston and Burgess. 1979). Notably, 
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the theory has provided an important conceptual framework for researchers investigating 
a variety of relationships. It has been particularly useful in analysis of how relationships 
are formed and ended and how individuals select their companions (Sprecher and 
Schwartz, 1994). As such, social exchange theory appears to be a fitting framework with 
which to investigate the relationship between African-American males and females. 
Drawing on the work of anthropologists (e.g.. Lévi-Strauss. 1969), economists (e.g., 
Ekeh, 1974), sociologists (e.g., Emerson. 1981). and social psychologists (e.g., Thibaut 
and Kelley, 1959), the social exchange framework rests on several fundamental concepts. 
Clearly, the most fundamental concept is that of exchange itself. The concept of 
exchange has economic connotations, reflecting the influence that the discipline of 
economics has had on the theory. Exchange refers to the giving of something in return 
for that which has been received. In the context of social exchange theory, it specifically 
refers to the exchange of resources. 
The concept of resources, accordingly, is also central to social exchange theory. 
According to Rusbult. Drigotas. and Verette (1994), resources not only consist of 
material objects or symbolic resources such as knowledge and experience, but also that 
which individuals invest in relationships such as emotions, trust, money, or possessions. 
They further maintain that when a relationship terminates, resources are lost. This 
implies that individuals who have invested resources into a relationship may have a 
vested interest in sustaining the relationship. 
In social exchange theory, resources are often defined in terms of rewards and 
costs, thus reflecting the impact that social psychology has had on the theory. 
Accordingly, rewards are resources that grant some form of psychological pleasure or 
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gratification (Thibaut and Kelley, 1959). Costs, on the other hand, are resources that, 
when exchanged, lead to a loss or a punishment (Thibault and Kelley, 1959). Gouldner 
(1960) adds that opportunities not taken or given up represent costs as well. 
Social exchange theory also draws from economics the notion of maximization. 
According to this notion, human beings are essentially out to make the most profit 
possible while minimizing losses to the greatest possible extent (Wheelan, 2003). 
Similarly, social exchange theory holds that human beings seek to obtain the greatest 
rewards while minimizing the incurring costs (Thibaut and Kelley, 1959). According to 
the payoff matrix put forth by Thibaut and Kelley (1959), the social actors in a dyad have 
several behavior choices available to them. The choices that these actors ultimately 
make are determined by the extent to which the benefits of a particular behavior 
outweigh the costs relative to other behaviors. The behavior that will be chosen is the 
one yielding the greater benefits, according to Thibaut and Kelley (1959). 
Gouldner (1960) adds that reciprocity is an essential social exchange concept. He 
argues that in order for an exchange to take place, the recipient of a resource must not 
only give something in return to the initial giver, but also must refrain from doing harm 
to the initial giver. Gouldner (1960) also argues that when the opportunity for exchange 
exists and the sole motive of each party is one's own pleasure or fulfillment, the 
possibility arises that one party will take possession of the other's resource without 
releasing his or her own. Would this not offer the offending party optimal gratification? 
Notably, such narrow self-interest. Gouldner (1960) argues, also makes it difficult for an 
exchange to take place at all. Gouldner ( 1960) argues that if each party thinks that the 
other is not going to fulfill her/his end of the transaction, neither will be willing to be the 
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first to relinquish her/his resource. Thus, according to Gouldner (1960). both parties 
must internalize the norm of reciprocity. That norm, furthermore, must mandate that a 
person provide a resource in return to a party from which a resource has been received in 
order for change to be facilitated. 
A related social exchange theory concept that is relevant to the topic of power and 
gender among African-Americans, though not considered by all social exchange 
theorists, is equity. Equity is the extent to which each party to a relationship perceives a 
balance between the contributions that they are making to a relationship and the rewards 
or punishments they believe they are entitled to (Hatfield and Traupmann. 1981). Any 
imbalance between contributions and rewards or punishments, accordingly, is considered 
to be inequitable. Inequity generally comes in one of two forms. It can consist of a 
person not receiving enough benefit from a relationship or it can consist of a person 
receiving too much of a benefit from a relationship. It is important to note that equity 
and inequity are subjective concepts that are determined based on the value individuals 
place on the contributions and benefits that attend to the relationship. As a result, one 
member of a relationship may view a situation as inequitable while the other may not see 
any inequities at all. 
According to Sprecher (1992), if a person perceives a relationship to be an 
inequitable one. he or she will experience distress. Moreover, the amount of distress 
experienced by the person will be directly related to the level of inequity that the person 
perceives. Thus, the more inequitable a relationship is perceived to be, the more distress 
a person will experience. Furthermore, Sprecher (1992) argues that the more distress a 
person experiences, the more effort that person will exert in order to make the 
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relationship equitable by modifying the contributions the distressed person makes to the 
relationship or by attempting to get the other party to change her/his contributions. Of 
course, if none of the techniques of achieving or restoring equity is successful, the person 
may choose to terminate the relationship altogether. 
Thibaut and Kelley (1959) have asserted that individuals come to a relationship 
with a set of expectations regarding what she/he should receive in exchange for her 
participation in that relationship. Furthermore, parties compare their relationship 
outcomes with those that could be obtained in other relationships. When an individual 
feels that s/he is better off in his/her current relationship than in another possible one, 
then s/he will commit to it. A concept related to equity is equality. Whereas equity 
concerns both the contributions and outcomes of a relationship, equality reflects the 
outcomes without any regard for the relative contributions. Accordingly, if both parties 
to a relationship receive the same level of outcomes, then the relationship would be 
considered an equal one, even if one party contributes more than the other (Michaels. 
Acock, and Edwards. 1986). 
Issues of equity and inequity, reciprocity, alternatives, resource investment, and 
even equality imply that within every relationship there is a power dynamic present. 
Power has been defined as the extent to which a person can overcome the resistance of 
another (Emerson. 1981). Accordingly, the concept of power is operational only in the 
context of a relationship and indeed is a component of the relationship. No individual 
brings power to a relationship, according to this definition. Rather, the relatively 
powerful individual is a factor of the decisions s/he is able to make contrary to the wishes 
of the other party or to control the behavior of that party. 
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Whereas Gouldner (1960) has argued that reciprocity makes exchange possible. 
Emerson argues that power is fundamental to exchange. How is the possession and 
expression of power possible? Emerson argues that power is contingent upon several 
factors. One such factor, as indicated by Rusbult (1983), is the extent of the investment a 
party has made in the relationship relative to the other party. Dependency is thus a 
concept that is intimately related with power, at least as the latter term is applied to 
personal relationships. According to Emerson (1981), dependency refers to the potential 
cost that a participant in a relationship is willing to accept within the context of that 
relationship. Notably, dependency is not necessarily a zero sum game in which one 
participant in a relationship absorbs all the costs while the other absorbs none. Rather, 
dependencies tend to be mutual and often a balance exists. However, as Emerson (1981) 
notes, when the balance of power and dependency between two participants in a 
relationship has been upset, the participant with the most power and who is the least 
dependent will possess an advantage over the other participant. This advantage, Emerson 
( 1981 ) argues, can be used to the advantage of the more powerful and least dependent 
person not only to gain rewards but also to administer punishments. 
Emerson further notes that the amount of valued resources (e.g.. economic and 
emotional ) one partner possesses relative to that of the other also impacts on the power 
dynamics of a relationship. The extent to which a partner is able to leverage her/his 
resources against her/his partner, however, are contingent upon the extent to which the 
less powerful partner perceives that s/he has alternatives to the present relationship. In 
other words, if a partner feels that s/he can get a "better deal" by changing relationships, 
the resources of the other partner carry less weight. 
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Emerson’s (1981 ) theory extends the issue of power and dependency beyond the 
two-person relationship by placing it in a broader social context. Cook and Emerson 
(1978) note that the relative power of a person in a relationship is also a factor of that 
person’s position in an exchange network. An exchange network, in its least complex 
form, exists where there is a group of individuals who are interested in receiving the 
same particular resource (Cook and Emerson. 1978). According to this formulation, each 
person who is a possible participant in the exchange network would present a node. If 
there are two nodes that are leaning towards participating in the exchange of a desired 
resource (e.g., romance), then a tie is said to exist between the two nodes. Cook and 
Emerson (1978) note that some individuals in the network will have more alternatives 
than others with regard to obtaining romance. Those who do will have a power 
advantage over those who do not. The power advantage, it is further argued, will be felt 
in any relationship that is based on romance. 
In summation, social exchange theory argues that the exchange of resources takes 
place in the context of a relationship. Such an exchange of resources, however, can have 
power implications depending on the degree to which partners are dependent and have 
access to alternatives. The issue of alternatives is particularly relevant for the topic of 
African-American male and female relations since the ratio imbalance that exists 
between the two seems to indicate that males may have more available alternatives than 
females. 
The use of the social exchange theory (supply and demand concept) in the mate 
selection process further highlights how the gender ratio imbalance may shift the weight 
of power to the men. therefore leaving the women facing a “marriage squeeze.” The 
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following key tenets illuminate how the social exchange between African-American 
women and men is playing out in the marriage market. Although the gender ratio 
imbalance affects all African-American women, in this study attention is placed on 
highly educated African-American women. The marriage squeeze has been discussed by 
Smith (1996) and Guttentag and Secord (1983). 
According to Smith (1996), women are at a disadvantage for various reasons. 
Many of the things that women traditionally used to bargain within the marital exchange 
such as children, housekeeping services, or sexuality are no longer valued, or can be 
obtained elsewhere. Women are further disadvantaged based on the double standard that 
exists in aging. When women get older, their field of eligible partners declines because 
men choose younger women as mates. 
Guttentag and Secord (1983) also state that whenever there is a shortage of 
women in society, marriage and monogamy are devalued. This is particularly significant 
in the African-American community. In this instance, because African-American men 
are the scarcer gender, they are able to weigh the rules in their favor. They are less likely 
to marry because they have more attractive alternatives. 
The social exchange process (supply and demand) is reflected considerably in 
highly educated African-American women and their marital options and attitudes. 
Literature suggests that the imbalance found in the African-American community places 
an unusual burden on the mating process. The delay of marriage for African-American 
women who choose a career over marriage initially will reduce their chances of getting 
married considerably. 
41 
The small pool of eligible African-American males renders them comparably 
more powerful based on the imbalance that has existed since the late 1800s. African- 
American men tend to use this imbalance to be more selective and to engage in 
alternative lifestyles such as cohabitation, polygamous relationships. Unfortunately, this 
has left many African-American women facing single parenthood, female-headed 
households, out-of-wedlock births, and child poverty. Conversely, highly educated 
African-American women have begun looking at alternatives to marriage, including 
remaining single, engaging in celibate lifestyles, and increasing their career aspirations 




The purpose of this study is to examine African-American women's attitudes 
toward the gender ratio imbalance and its effects on their marital prospects. The study 
was designed to provide insights about African-American women's feelings toward their 
marital prospects in the face of a rigid male-female ratio. The previous sections have 
offered an examination of the complex issues related to African-American women and 
marriage. The section includes 1 ) a description of participants studied; 2) a description 
of the instrument; and 3) the results. 
The structural interview technique was used as part of an ethnographic approach 
for obtaining data for this study. A questionnaire was administered in a face-to-face 
encounter with each respondent in December 2004. This study seeks to ascertain factors 
that affect the attitudes and perceptions of marriage among African-American women 
with advanced degrees according to their individual experiences and perspectives. This 
study utilized a qualitative survey research methodology. The study, however, is not a 
strict ethnography in which the researcher immerses him or herself in a culture for a 
long-term period of time. This study seeks to uncover insights similar to the aim of 
ethnography, albeit lasting for a much briefer period and without the intensity associated 
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with typical durations of strict ethnography. 
The qualitative survey research method, as opposed to the quantitative survey 
method, seeks to investigate and understand in-depth the opinions, attitudes, feelings, and 
behavior of survey respondents in a manner that is relatively less rigorous and structured. 
Unlike quantitative approaches, the qualitative survey approach does not proceed from 
preconceived hypotheses, attempt to isolate variables pertinent to such hypotheses, 
quantify these variables and determine whether they correlate and extrapolate the results 
to large populations (Cresswell, 1998). Rather, qualitative surveys take an exploratory 
approach, seeking to obtain more detailed information about a small population from 
which hypotheses may be constructed. 
The survey that was used in this study consisted of open-ended questions. Such 
questions are commonly used in qualitative survey research. Unlike the forms of 
questions used in quantitative studies, in which the respondent is given a set of answers 
to choose from, open-ended questions permit respondents to offer answers in their own 
words. The respondents in this study were surveyed for the purpose of better 
understanding, from their own perspectives, how educated women respond to an ever- 
shrinking pool of eligible male partners from which to choose. 
Participant and Sample Selection 
The participants in this survey consisted of twenty highly-educated African- 
American women who live in Atlanta. The women range between 30-45 years of age. In 
an effort to provide rich detail for better understanding these women's attitudes toward 
44 
the gender imbalance, twenty participants were selected. The sample group was limited 
to African-American women because the gender ratio imbalance has historically been 
greater among African-Americans. The study was limited to those with masters degrees 
and above in light of the relevant literature indicating that the mate availability is most 
significant for highly educated African-American women. 
The participants in this study were chosen through a chain sampling. Chain 
sampling consists of obtaining subjects of study by obtaining referrals from the first and 
obtaining referrals from each succession of subjects (Henry, 1990). Therefore, the results 
cannot be generalized to all highly educated African-American female professionals (not 
even within the Atlanta area as would be doable with random sampling). However, 
generalizability is not the purpose of this study. The purpose of this study is to examine 
African-American women's attitudes toward the gender ratio imbalance and its effects on 
their marital prospects. The results from this study can then serve as a source from which 
a hypothesis or a set of hypotheses can be formulated for further research. 
Instrument 
The instrument utilized in this study is an adaptation of the interview tool used in 
P.L. Taylor's Analysis of Attitudes toward Marriage among African-American Singles. 
Taylor’s interview instrument was an adaptation of the study of families and 
relationships, collected between August and December, 1995 (Tucker and Mitchell- 
Kernan. 1995). Taylor's study used information from the sections of the Tucker study 
that examined attitudes toward marriage and educational achievement, attitudes 
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regarding the gender ratio. The changes in the instrument were in the areas of selection 
of question and wording. The selection of the fifteen questions used was to gamer an 
open discussion and response on the African-American women’s attitudes toward the 
gender ratio imbalance. The survey was administered to twenty African-American 
women with advanced degrees (masters degree and above). 
The survey consisted of fifteen open-ended questions pertaining to the topic of 
gender imbalance among African-Americans. Specifically, the questions sought to 
determine whether the participants have personally experienced this imbalance first hand. 
Furthermore, the questions sought to determine how this imbalance, if experienced, has 
specifically impacted their lives. It also sought to determine what the participants believe 
to be the social implications of this perceived gender imbalance. Finally, the participants 
were questioned regarding prospective solutions to this problem for African-American 
women. 
The interview technique allowed for the interviewer to probe into the reasoning 
behind the opinions of the women and to ask more in-depth follow-up questions. Also, 
the interviewing technique allowed the following (Travers. 2001): 
( 1 ) Interested listening. Good Listeners are noteworthy enough in our 
ordinary social life as to merit that particular label. Even conversations between 
close friends can take on something of the air of a friendly contest between two 
good talkers, neither of whom every really finishes a thought, so lively is their 
dialogue of interruptions. Despite their initial doubt, interviewers generally come 
to be convinced that attentive listening really does reward the respondent for his 
time and talk. 
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(2) The personal and experiential. Most conversation is generally pointed to 
the immediate present of the activity at hand. To embark on one's own life, 
plans, or feelings often required a leisurely private occasion and friends who are 
indeed good listeners. Public opinion surveys often do not provide any 
substantial portion of questions bearing on personal history. But some questions 
elicit personal reflection that bear on one's own unique past and present. The 
most poignant revelations often emerge when respondents ruminate about these 
pathways of their own lives, not when they consider questions bearing on sex or 
income or other matters that interviewers expect to be sensitive or revealing. 
(3) The minimal costs. Recapturing and expressing such personal feelings is 
not regularly facilitated in social situations, and neither is the free expression of 
even less personal attitudes and opinions. Social life generally requires a 
modicum of tact and caution, and we become sensibly chary of sounding off our 
opinions without checking around a bit. We generally pick our spots for "free 
expression" - where it will not antagonize people whose good will we require or 
jeopardize relationships we value. Interviews offer such a spot. No one will 
spread the word; no one will be offended, as a rule; no one will require apology 
the next day. 
(4) Stimulation and new insight. Questions of public opinion usually 
encourage reflection on old opinion and some formulation of new ideas - things 
the respondent has not thought much about before or at least not lately. 
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Procedures 
Each participant was interviewed individually. The researcher asked each 
question on the survey and recorded the answers that each respondent gave. The 
researcher, at her discretion, also asked additional questions in order to clarify the 
responses given and to pursue certain responses in greater depth. 
Validity 
Three forms of validity are relevant to qualitative research: descriptive validity, 
interpretive validity, and theoretical validity. The first two are of particular significance 
because the description of what is observed and the interpretation of participants' 
thoughts and behaviors are two primary qualitative research activities (Scholz and Tietje. 
(2001 ). Descriptive validity refers to the factual accuracy of the account as reported by 
the researchers. The key issues addressed in descriptive validity are (1) whether or not 
what was reported as taking place in the group being studied actually happened and (2) 
whether or not the researchers accurately reported what they saw and heard. In other 
words, descriptive validity refers to accuracy in reporting events, object, behaviors, 
people, settings, times, places and the like (Travers, 2001). Special care was taken by the 
researcher to make sure that the responses that were given to the survey question were in 
conformance with the intent of the interviews. One way this was done was by probing 
the interviewees for clarity and elaboration. Another way this was done was by 
rephrasing. In other words, the researcher formulated the answers and presented them to 
the interviewees and asked that the reformulation be validated. If an interviewee 
maintained that the reformulation did not match her intent, then the researcher engaged in 
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additional probing for additional clarification. 
While descriptive validity refers to accuracy in reported the facts, interpretive 
validity refers to accurately portraying the meaning attached by participants to what is 
being studied by the researcher. In order for a study to be interpretively valid, there must 
be corroboration (Scholz and Tietje, 2001). As noted above, corroboration was sought 
through probing and through seeking confirmation from the interviewees that the 
researcher had properly understood their responses. In short, a potential threat to 
descriptive and interpretive validity that qualitative researchers must watch out for is 
researcher bias. Researcher bias tends to result from the selective observation and 
selective recording of information, and from allowing one's personal views and 
perspectives to affect how data are interpreted and how the research is conducted. 
Researcher bias is frequently an issue because qualitative research is open-ended and less 
structured than quantitative research. The potential problem with qualitative research is 
that the researcher sometimes will essentially find what they want to or expect to find 
(Ragin, 1989). In this study, the researcher took precautions to prevent such bias from 
significantly impacting the results of the survey. 
Finally, theoretical validity refers to the extent to which a theory fits the data 
produced by the study. The theoretical validity of this study rests on the interpretation 
and feedback obtained from the respondents. 
CHAPTER FOUR 
FINDINGS 
Educational Advancement and Its Impact on Dating and Marriage Chances 
Of the twenty respondents, 12 (60 percent) maintained that an African-American 
woman's chances for marriage do not increase as the woman's education increased. On 
the other hand, four (20 percent) asserted that an African-American woman's chance for 
marriage increases as her education increases. One of these women expressed strong 
feelings in this regard. Notably, four (20 percent) of the respondents took no position on 
this question. When asked about whether having an advanced education diminished the 
chance of an African-American woman finding a husband, fourteen of the respondents 
indicated that it did. Only six responded that it did not. Four maintained that they were 
undecided on the matter. 
Thirteen (65 percent) of the respondents maintained that the doctoral degree 
places greater restrictions on a woman's choice of a spouse than it does on a man. Five 
(25 percent), however, disagreed, three (10.5 percent) vehemently, asserting that the 
degree made no difference whatsoever. Two (10 percent) were undecided. 
II. The Shortage of Eligible African-American Males 
To the statement, "There is a sufficient supply of eligible African-American 
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males for women like myself to marry.” fourteen (70 percent) of the women responded 
that they agreed that the supply of eligible African-American males was sufficient. 
Three (15 percent) responded that they strongly agreed. On the other hand, only four (20 
percent) disagreed with the statement and only one strongly disagreed. One of the 
respondents (5 percent) remained undecided. 
To the statement. "The shortage of suitable African-American men for marriage 
has nothing to do with the increasing number of women remaining single or delaying 
marriage, fifteen (75 percent) of the women agreed. On the other hand, only two (20 
percent) disagreed. Three responded that they were undecided on the matter. 
In response to the statement, "There is a lack of suitable African-American men 
available to for highly educated African-American women to date,” thirteen (65 percent) 
agreed. However, six (30 percent) disagreed and one (5 percent) strongly disagreed. 
III. The Availability of African-American Males and Its Impact 
In response to the question asking how she assessed the supply of eligible African 
American men for dating and marriage and how the supply of African-American men has 
impacted on her life, one of the respondents maintained that it all depends on how the 
term "eligible" is defined. For her, eligible meant single, intelligent, financially 
independent and drug-free. However, she further noted that although there are men who 
fit these criteria, many are not willing to commit to one women. She also noted that there 
was a shortage of eligible African-American professional and blue-collar males. With 
regards to how this has affected her directly, she maintained that, although being beyond 
childbearing age, not looking for marriage and is happily single, she is, nonetheless, 
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looking for companionship in a monogamous relationship. 
Another respondent maintained that very few of the professional or well-educated 
African-American men available are interested in marrying at their professional or 
educational levels. She indicated that these men. as well as blue-collar men. tend to be 
threatened by women of equal or greater professional or educational stature. 
Another respondent, agreeing that the percentage of eligible males has declined 
over the past decade, noted that she was not directly affected by it since she was happily 
dating an African-American professional male. On the other hand, another respondent 
noted specifically that there is a shortage of males who are either strictly heterosexual or 
not in some form of "trouble" such as financial or legal. Since she does not care if she 
marries or not as long as she enjoys her life, the shortage has not affected her. She notes 
that being single has its pluses: she is far less stressed than her married friends. One 
respondent simply stated that she has personally found it difficult to find a mate with 
similar interests, conversation, and outlook on life. She neither affirmed nor denied 
whether there was a shortage of eligible African-American males, in general. 
One respondent specifically stated that she was undecided whether there was a 
shortage of eligible African-American males. However, she noted that there does appear 
to be intense competition to secure an African-American male who meets certain 
requirements. She maintained that many women want men who "have it all" including 
"good looks," money, education, and the "right" faith. She added that when women 
impose such strict requirements, they themselves help to create a shortage. Similarly, 
another respondent asserted that some women needed to change their requirements, 
particularly those who are looking for men who do not already have children. With 
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regards to the shortage of African-American men. the same respondent noted that the 
pool of men tends to shrink with age. Most men are married by the time they are in their 
late thirties or early forties. 
Unlike the above respondents, one maintained that the number of African 
American men eligible for dating and marriage in her social environment was plentiful. 
However, despite this fact, she noted that for some reason she could not fathom, 
these men were not interested in dating her. As a result, she does not date often. 
Similarly, another respondent stated that there were many available African-American 
men. However, she noted that many have been divorced once or more, are reluctant to 
commit to a relationship, and are suspect of women and relationships, in general. 
Another woman maintained that there are eligible African-American males in her 
social circle. However, many of them between the ages of 30 and 38 are not willing to 
consider marriage, focusing more on their careers and professions. As a result, they do 
not have the time to pursue meaningful relationships with women. The problem, 
however, is that women falling in the same age range are more focused on marriage and 
procreation than most of the available men. 
One noted that her access to eligible African-American males was reduced 
because she had to go out of her way to interact with men. Furthermore, unlike when she 
was in her twenties and thirties, she no longer attends parties and social functions. 
Another respondent also stated that she does not go out often. Although she did not state 
why. she did note that when she does go out, she observes that there seems to be a 
shortage of African-American men. She added that because she does not go out often, 
she does not meet men to date or marry. Similarly, another respondent stated that she 
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agrees that there is a shortage of African-American men, noting that women in her social 
environment outnumber the available men. She maintained that it does not directly 
affect her life because she has decided to take a break from dating. She failed to 
elaborate on why. Another respondent simply stated that she has not been dating lately 
because she has been too busy working. 
Another respondent maintained that, according to her casual observations, the 
supply of African-American males does appear to be limited; however, she noted that 
she has not spent much of her time looking for a dating or marriage partner. She stated 
that since her divorce, she has spent most of her time pursuing her academic objectives. 
She refused to elaborate further. 
One respondent noted that not only was there a lack of eligible African-American 
men, but that there was a shortage of eligible men in general. However, she was careful 
to add that there were even fewer African-American males in the academy. She 
maintained further that African-American women have to be open and willing to meet an 
"average” guy and put themselves in places that will increase their chances of meeting 
them. 
Another respondent stated that although there is a shortage, it has not affected her 
life at all because she is intent on living her life regardless. She notes that she has a 
strategy that she uses to find men. She questions her friends and then talks with men 
herself to see if they are threatened by the fact that she has an advanced degree and a 
good paying job. 
Notably, only one respondent, agreeing that there seems to be a shortage of 
eligible men, stated that it has directly affected her. She noted that it has caused her to 
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date men of all races. 
IV. Awareness of a Gender Ratio Imbalance 
Of those who agreed that there was a shortage, eight were aware of the gender 
ratio imbalance before graduate school, three became aware of the imbalance during 
graduate school, and nine became aware of the imbalance after graduate school. 
V. Pressure to Marrv 
Most of the women had experienced some pressure to marry by either family or 
peers. Often it is from their mother who wants grandchildren. However, there are a few 
who have stated that they have never really experienced such pressure. One humorously 
mentioned that her mother once mentioned grandchildren to her; in response, she bought 
her mother a dog. Many stated that they experienced such pressure when they were 
younger (i.e., either in their twenties or thirties), but do not experience such pressure any 
more. 
VI. The Option of Patine Outside "the Race” 
Twelve of the respondents maintained that it is necessary to date some men who 
are less than their ideal if they are going to date with any frequency; seven disagreed. Of 
those who responded to the question of whether they had ever played down their 
intelligence or intellectual interests when dealing with an African-American male, eight 
admitted that they had while twelve maintained that they had not. With regards to 
interracial dating and marriage, eleven maintained that it was a reasonable option for 
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them while eight maintained that the interracial option was not viable (one opted to not 
respond). Nevertheless, fourteen respondents predicted that highly educated African- 
American women would increasingly date and marry outside their race in the future. 
Only one disagreed; the others had no response. 
CHAPTER FIVE 
CONCLUSION 
The ratio imbalance has been prevalent since the late 1800s. The reflection of 
this imbalance is still seen today. Interestingly enough, some of the same reasons exist 
today as they did post-civil war for the shortage of African-American males. For 
example, this is evident in the disproportionate number of African-American males that 
are victims of homicide as well as incarceration. Statistics have historically shown that 
more African-American males are incarcerated than are in college. However, new 
research has also emerged in the last half of the twentieth century indicating that this 
trend is worsening. This has led to an increase in African-American females marrying 
outside their racial/ethnic group and selecting different lifestyles within the African- 
American community. 
Consequently, the first objective of this study was to discuss the historical 
ramifications caused by the ratio imbalance found among African-American women and 
men. The study also examined female respondents' attitudes toward and awareness of 
this imbalance. Their sentiments indicate an acknowledgment of a shortage of African- 
American men. The interview technique revealed a grave concern with the small pool of 
African-American males from which to choose. 
The women’s responses regarding the sex ratio imbalance were consistent with 
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the literature on this topic. The women interviewed expressed concern over the 
accessibility, lack of “suitable” mates, and the need for companionship in their 
later years to combat loneliness. 
A majority (60 percent) of the women believed that the higher the woman's 
education, the less likely she is to get married. Additionally, 65 percent of the 
respondents further stated that a doctoral degree places even greater restrictions on a 
woman's choice of a spouse than it does on a man. 
Advanced education had a boomerang effect in the attitudes among the women 
who have delayed marriage. It was their belief that African-American men often 
considered higher education a liability rather than an asset in a woman and were 
therefore hesitant about becoming romantically involved. Many of the women indicated 
that African-American men that are similar in status and education are not willing to 
commit to one women. 
Impact of Gender Ratio Imbalance 
While the majority of the women in this study expressed acknowledgment of the 
male shortage, they also stated that the impact on their personal lives has been minimal. 
One respondent's statement that although she is content, she is yet undecided about the 
reason for the shortage, compared to the literature that suggests varied explanations. This 
respondent stated that there is an intense competition among women for African- 
American males. She relayed the shortage may be caused by the strict requirement of 
males to "have it all" which is sought by many African-American women. She further 
explained that this may be the result of women creating a shortage. 
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Overall, the respondents felt that it is difficult to find men with similar interests, 
educational level, and conversation that are not intimidated by women with advanced 
degrees. Other respondents expressed that the delay has placed the age factor as a barrier 
to African-American males' focus on considering marriage. Respondents stated that 
usually the men that fall between ages 30-38 are focused on their careers and professions. 
Consequently, they often do not have time to devote to a meaningful relationship; 
whereas, women in the same age group tend to be more focused on marriage and 
procreation than their counterparts in the same age group. 
Many of the women indicated that they prefer not to date men who were less than 
their ideal, but the majority of them stated that it was necessary if they were to date with 
any frequency. However, the same women felt that they would not lower their standards 
when it came to marriage. 
Social Exchange Theory and the Gender Ratio Imbalance 
In using the social exchange theory to analyze the gender ratio imbalance, 
reciprocity appears uneven. As in the literature, this study indicates that exchange is 
more of a benefit to African-American men than women. This seems to be the case 
today even more so than in the past. Historically, women were able to trade off the skills 
of motherhood, homemaking, and childrearing as assets, but in today's society, these 
same skills are not as valuable as they once were in the mate selection process. Highly 
educated African-American women are delaying childrearing and the roles of 
homemaking have changed tremendously for most of these women. The desires 
to marry and have children have not disappeared, but have been re-prioritized in many of 
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these women's lives. 
Social exchange theory also can be used to better understand the dating and mate 
selection process. Instead of motherhood and childrearing, these women are looking for 
companionship and stability, but because of the sex ratio imbalance, these have proven to 
be more difficult to obtain. The trade-off, once seen in the mate selection process, has 
been shifted to a power struggle within the African-American community. Although the 
social exchange has become a less materialistic and more emotional trade for many of the 
women, they still seek to have it all. In some cases, the women find that they were in 
need of a man that could bring support to the relationship by being active in their 
professional lives. African-American women who found the need to increase the 
involvement of their partners during their career advancement have increased the value 
and level of success they have experienced. Social exchange theory analyzes this 
opportunity in terms of switching out the attributes that may or may not be applicable in 
anyone's relationship. The women are then able to assess what is important to them in 
their relationship according to personal goals and personality. The social exchange can 
allow each person to take into account what one has to offer in the relationship. 
Areas of Suggested Study 
This study has examined the attitudes of highly educated African-American 
women toward the sex ratio imbalance found within the African-American community. 
Some suggested areas for further study include a focus on the availability and criteria of 
selection by African-American women. The increasing number of African-American 
men being incarcerated has caused a tremendous imbalance in the African-American 
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community. Statistics show that a disproportionate number of African-American men 
are being institutionalized at alarming rates compared to their counterparts. Further study 
needs to be conducted on the homosexual and bi-sexual lifestyles. One respondent noted 
that a significant number of her colleagues are gay or lesbian. 
In regards to the selection process among African-American women, further 
research is needed to investigate the criteria that are used by such a specific group of 
women. Many of the women agreed that the criteria will need to be expanded in order to 
gain more opportunity for dating and possible marriage. However, many did see 
marrying outside their race/ethnicity to be a valid option. Several of the women believe 
the definition of what is an "ideal" mate would need to be reviewed in order to 
understand the value placed on this criteria. 
Summary 
This study examined how attitudes toward the sex ratio imbalance have had an 
impact on the marital options for African-American women with advanced degrees. The 
sex ratio imbalance has clearly influenced the sample subjects' attitudes and behaviors 
w ith regards to heterosexual relationships. It was found that many of the women over 
forty in the study have adjusted to the possibility of not marrying and, therefore, have 
sought other avenues for social exchange. For the younger respondents between thirty 
and thirty-five, the option to re-evaluate their criteria for a mate was discussed. 
Nevertheless, many of the respondents claimed their attitudes and dating patterns have 
little to do with the sex ratio imbalance but more with a lack of effort put towards finding 
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a suitable mate. 
It is likely that many of these highly educated African-American women will 
marry, but not as quickly as once anticipated in their twenties. The alternative to 
delaying marriage is to increase their social circle as they get older to include more 





I. What effect has advanced education had on your opportunities for marriage? 
 Enhanced opportunities  Restricted opportunities  Neither 
PLEASE EXPLAIN 
OPINIONS REGARDING THE GENDER RATIO 
Strongly 
Agree Agree Undecided 
2. An African-American woman's chance for 
marriage increases as her level 
of education increases.       
3. A single African-American woman who gets 
an advanced degree will have a 
difficult time finding a husband. 
4. There is a sufficient supply of 
eligible African-American males for women 
like myself to marry.       
5. The doctoral degree places 
greater restrictions on a woman's 
choice of a spouse than it does 
on the man's.       
6. There is a lack of suitable African-American 
men available for highly educated African 
American women to date.       
7. The shortage of suitable African-American 
men for marriage has nothing 
to do with the increasing number 
of women remaining single or 
delaying marriage.     
8. How do you assess the supply of African-American men eligible for dating and marriage in your 
social environment? How, if at all, has it affected your life? 
Strongly 
Disagree Disagree 
If you perceive a shortage of African-American men:: 
At what point in time did you become aware of the gender ratio imbalance? 
 before I enrolled in graduate school 
 while I was enrolled in graduate school 
 after I completed graduate school 
What kinds of pressure to marry have you experienced? From whom have you received this 
pressure? 
Have you ever played down your intelligence or intellectual interest with a African-American 
male? 
 Yes No 
IF YES, indicate why and how you did it. 
Given the gender ratio imbalance among African-Americans, is interracial dating or marriage a 
reasonable option for you? Yes No Why or why not? 
Do you think that in the future highly educated African-American women will increasingly date 
and marry outside of their race?  Yes No Why or why not? 
It is necessary to date some men who are less than my “ideal" if I’m going to date with any 
frequency. Yes No PLEASE EXPLAIN. 
Would you care to make a final comment? Please feel free to refer to any of the previous 
questions or to address an issue which was not raised within the questionnaire. 
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